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Message from the Chair of the Steering Committee 
 

I had the honour of serving as the Chair of FAFIA’s Steering Committee this past year 

and wish to thank the other members of the FAFIA Steering Committee and the FAFIA 

staff for their support and dedication to the goals and values of the organization.  

As is evident from the activities summarized in the Annual Report, the year since FAFIA’s 

last AGM has been busy and productive.  

  

In addition to the ambitious agenda of human rights work outlined in the Report, FAFIA 

has been working to implement a collaborative feminist organizational model.  This is a 

challenge in a regulatory and funding environment that currently favours more 

traditional structures.  This year, we created a new Operations Committee to coordinate 

the administrative and communications side of FAFIA’s work.  The Committee operates 

in parallel with FAFIA’s longstanding Human Rights Committee.  I took on chairing the 

new committee and wish especially to thank Cyndia Mondésir, FAFIA’s Senior Manager 

of Operations and Communications, for her support.   Elizabeth Johansson provided her 

expert accounting knowledge and Bre Woligroski her administrative expertise to the 

Steering Committee and the “Ops Committee”.  Shelagh Day continued to serve as 

brilliantly  as ever as Chair of FAFIA’s Human Rights Committee.  She was more than ably 

assisted by Shivangi Misra, FAFIA’s Senior Manager of Human Rights, and Steering 

Committee member Sharon McIvor.   

  

Sincerest thanks are also due to other members of FAFIA’s staff.  Tammy Morgan 

continued to support FAFIA’s work as the Finance Manager. We were thrilled to 

welcome a new staff member, Ariana Magliocco, as FAFIA’s Communications 

Coordinator.  FAFIA was also supported by research assistants Jaskiran Gakhal, Malorie 

Kanaan, and Myka Kollman, and worked closely with Ashley Major as a consultant in 

human rights. On behalf of the FAFIA Steering committee, I want to extend sincere 

thanks and gratitude to all staff and support members for their excellent work, 

resilience, and commitment to women’s human rights. I also wish to acknowledge the 

financial support from WAGE that has been a tremendous support to FAFIA’s human 

rights work and capacity-building work.   

  

FAFIA is looking forward to another challenging but exciting year in advancing women’s 

human rights in Canada in alliance with our partners and friends.  

 

Best, 

Barbara Cameron  
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About FAFIA 
 

The Canadian Feminist Alliance for International Action (FAFIA) is a dynamic coalition of 

Canadian women's equality-seeking and social justice organizations. The Alliance was 

formed after the Fourth World Conference on Women, which was held in Beijing in 

1995, to be a vehicle for ensuring that Canada fully implements its international human 

rights obligations. FAFIA has a 25-year history of advocacy for the implementation of 

women’s human rights in Canada. 

 
FAFIA goals: 
 

• To ensure that women’s human rights are fully respected and implemented 

in Canada, and that all women enjoy the benefits of their rights; 

• To hold Canadian governments accountable to the commitments to women 

that they have made under international and regional human rights treaties 

and agreements, including the Convention on the Elimination of All Forms of 

Discrimination Against Women (CEDAW) and the Beijing Platform for Action 

(PFA); 

• To ensure that domestic policy, programs, and institutional practices reflect 

and implement the human rights set out in international and regional 

human rights instruments that Canada has ratified; 

• To partner with women and women’s organizations to defend their human 

rights in order to advance women’s equality, and to use international and 

regional human rights procedures and forums for that purpose; 

• To provide education and information regarding Canada's human rights 

obligations, and compliance with them, to Canadian women's organizations, 

and members of the public, to further these goals. 

 

2021-2022 Activities in Review  
 

This has been an exciting year for FAFIA with significant achievements, despite the 

dangerous environment within which feminists and other human rights advocates 

work.  The pandemic, a new war in Europe, global warming, the rise of right-wing 

populism and the climate of misogyny, racism and hatred have created danger and 

uncertainty for women around the world.  Despite this, or because of it, it is a time 

when it is more important than ever that women fight for the rights of all women to 
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enjoy equality, an adequate standard of living, and freedom from violence. FAFIA 

salutes and thanks its many partners and allies– organizations and individuals– who 

have worked with us during this year to do just that: claim the rights of all women to 

be equal and safe.  

 

Partnerships and Collaboration 
 

During this year, FAFIA has partnered with the Shift, the National Right to Housing 

Network, Women’s National Network on Housing and Homelessness, Oxfam Canada, 

Beijing+25 Network, Feminist Influencing Group, Justice for Girls, NAWL, Canadian 

Observatory on Homelessness, Chair of Indigenous Governance at Toronto 

Metropolitan University, Ontario Native Women’s Association, Quebec Native 

Women’s Association, the Union of B.C. Indian Chiefs, and the Canadian Association of 

Elizabeth Fry Societies, among others, on issues directly concerning women’s human 

rights in Canada. These collaborations include co-hosting events, co-authoring thematic 

documents         , collaborating on submissions to governments and international treaty 

bodies and rapporteurs, and consulting on issues relevant to FAFIA’s mandate. We 

appreciate the amazing knowledge and expertise of these groups, and their willingness 

to share, talk, and work with FAFIA. We also appreciate the many individual women 

and men who have advised and worked with FAFIA, including Dr. Pamela Palmater, 

Mary Eberts, Elizabeth Sheehy, Leilani Farha, Zoe Craig-Sparrow, Annabel Webb, Dawn 

Lavell Harvard, Bruce Porter, and Alex Neve.  

 

Governance and Capacity Building 

 

In 2021-2022, FAFIA developed a strategic plan detailing FAFIA’s approach, focus, 

strategy, outcomes, and priorities for ensuring that women’s human rights are fully 

respected and implemented in Canada, and that women, in all their diversity, enjoy the 

benefits of their rights. This work has been led on the staff side by Cyndia Mondésir, 

FAFIA’s Senior Manager of Operations and Communications.  FAFIA has been working to 

implement a collaborative leadership approach that includes essential collaborations 

between the Steering Committee and staff, following multiple engagements with 

partners, members, staff, the Steering Committee, and other stakeholders. FAFIA is also 

in the process of reviewing its bylaws and membership procedures and implementing a 
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fundraising plan.  Over the next year we will continue to focus on refining our 

communications, finance and human resources strategies. 

 
In August 2021, FAFIA hired a Communications Coordinator, who is responsible for the 

development, delivery, and management of all organization communications and public 

engagement activities, working with partners, members and stakeholders across 

Canada. This has allowed FAFIA to further develop its media strategy and increase its 

presence in mainstream and social media. FAFIA is also working to improve the 

functionality of our website by increasing accessibility, upgrading search functions, and 

improving analytics capability. The new website will be interactive, user-friendly, and 

practical website, as well as an excellent research tool.  

 

FAFIA would like to extend our appreciation to WAGE for support of this work through a 

Capacity-Building Grant. 

 

Highlights: Public Education, Reports, and Interventions 

Follow-Up to Human Rights Ministers Meeting – Implementation of Rights in 
Canada 

FAFIA was invited to present to Federal/Provincial/Territorial Ministers responsible for 

human rights at their meeting on November 9 and 10, 2020. In that presentation, FAFIA 

called on governments to take their international human rights obligations seriously and 

to work with civil society organizations to meet the commitments they made in 2017 to 

realize social and economic rights and to end systemic racism in Canada. FAFIA 

highlighted that, because of pre-existing inequalities, the COVID-19 pandemic is not only 

a health and economic crisis, but also a human rights crisis, with critical gender 

dimensions and severe impacts on women.  

At the meeting the Ministers adopted a new Federal-Provincial/Territorial Protocol for 
Follow-up to Recommendations from International Human Rights Bodies and a new Civil 
Society Engagement Strategy. For many years, FAFIA and other human rights 
organizations, have lobbied for a new mechanism for the review and implementation of 
recommendations from UN and Inter-American human rights bodies, and for improved 
procedures for engagement with civil society organizations about human rights 
implementation. Unfortunately, neither the new Protocol nor the new Engagement 
Strategy reflect civil society organizations’ views on what is needed to strengthen 
Canada’s human rights performance.  
 

https://www.canada.ca/en/canadian-heritage/news/2020/11/federal-provincial-and-territorial-ministers-responsible-for-human-rights-hold-virtual-meeting-to-discuss-key-priorities-in-relation-to-canadas-hum6.html
https://www.canada.ca/en/canadian-heritage/news/2020/11/federal-provincial-and-territorial-ministers-responsible-for-human-rights-hold-virtual-meeting-to-discuss-key-priorities-in-relation-to-canadas-hum6.html
https://www.canada.ca/en/canadian-heritage/services/about-human-rights/protocol-follow-up-recommendations.html
https://www.canada.ca/en/canadian-heritage/services/about-human-rights/engagement-strategy-human-rights-reporting.html
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For this reason, FAFIA has initiated a new project to document and assess Canada’s 

responses to UN and Inter-American recommendations and Canada’s efforts to inform 

the Canadian public and engage civil society organizations about human rights and 

governmental obligations.  

Women’s Right to Security of the Person - Violence Against Women 
  

• The National Action Plan on Missing and Murdered Indigenous Women and 

Girls 

 

FAFIA issued a statement on June 3, 2021, expressing deep disappointment in 

the National Action Plan on Missing and Murdered Indigenous Women and 

Girls. Two years after the Inquiry finished its work, FAFIA, which had standing at 

the Inquiry and made extensive submissions, expected to see a fleshed out 

plan, with actions, goals, timetables, resources, and responsibilities assigned, 

that would respond to the crisis of violence. This violence was identified by the 

National Inquiry as a key element of Canada’s slow-moving, decades-long 

genocide against Indigenous peoples. Instead, the Plan offers expressions of 

good intent and restatements of some of the National Inquiry’s Calls for Justice, 

but little more. FAFIA continues to work with other groups, including the 

Coalition on Missing and Murdered Women and Girls in British Columbia, to 

demand effective government action.   

 

• The RCMP 

 

On September 17, 2021 FAFIA held an expert panel discussion on “The RCMP: 

Its Culture and Future.” Panel members were the Honourable Michel 

Bastarache, author of the report on sexual harassment in the RCMP, Broken 

Dreams, Broken Lives, Jane Gerster, author of a forthcoming book on the RCMP, 

and Dr. Pamela Palmater, Chair in Indigenous Governance at Toronto 

Metropolitan University. The presentations and discussion were moderated by 

Shivangi Misra, FAFIA’s Senior Manager of Human Rights, with about 200 

participants in attendance. 

 

The focus of the discussion was the RCMP’s toxic culture of misogyny, racism 

and homophobia, and its devastating impact on the women who are employed 

by the RCMP, and on the women in communities who need the protection of 

the RCMP.     

https://fafia-afai.org/wp-content/uploads/2021/06/FAFIA-RESPONSE-TO-NAP-JUNE-3-2021-FINAL.pdf
https://www.rcmp-grc.gc.ca/wam/media/4773/original/8032a32ad5dd014db5b135ce3753934d.pdf
https://www.rcmp-grc.gc.ca/wam/media/4773/original/8032a32ad5dd014db5b135ce3753934d.pdf
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Following the expert discussion, FAFIA developed a report, amassing and 

analyzing the many reports from legal experts and human rights organizations 

that have documented violence against women by RCMP Officers, including 

harassment, sexual assault, rape, and sexualized verbal abuse. As well as the 

many reports from international, regional and domestic inquiries, journalists 

and civil society organizations that document RCMP failures to protect women 

from violence by men in the community, including inadequate RCMP responses 

to domestic violence, and high rates of ‘unfounding’ of sexual assault 

complaints.  

 

These reports show that Indigenous women are particular targets of sexualized 

violence by RCMP Officers, and, as the crisis of murders and disappearances 

reveals, their lives are also especially endangered by RCMP failures to protect 

them.  

 

FAFIA’s report entitled The Toxic Culture of the RCMP: Misogyny, Racism and 

Violence Against Women in Canada’s National Police Force, was issued on May 

9, 2022.  

 

The report provides an overview of the law concerning violence against women, 

and the obligations of governments 1) to ensure that state actors do not 

perpetrate violence against women and 2) to prevent, investigate, prosecute 

and provide redress for violence against women by non- state actors. It also 

recommends that the Government of Canada immediately initiate the 

independent, in-depth review of the RCMP called for by the Bastarache Report, 

with the goal of determining whether, and how, radical changes can be made to 

RCMP oversight, transparency, accountability, structure, culture, and practices.  

 

The report has received significant media attention, including on CBC and APTN 

and in The Globe and Mail, The Hill Times, and Canadian Dimension. It was 

raised in Question Period in the House of Commons by Leah Gazan, MP for 

Winnipeg Centre on May 24, 2022. In her reply, Parliamentary Secretary to the 

Minister of Public Safety, Pam Damoff, thanked FAFIA for the report.   

 

The Report was formally filed with the Mass Casualty Commission, and Dr. 

Pamela Palmater, one of the Report’s four authors, participated in a panel of 

experts on policing held by the Commission on July 20, 2022.  

https://fafia-afai.org/wp-content/uploads/2022/05/FAFIA_RCMP_REPORT.pdf
https://fafia-afai.org/wp-content/uploads/2022/05/FAFIA_RCMP_REPORT.pdf
https://www.cbc.ca/news/indigenous/fafia-report-rcmp-violence-women-1.6446756?__vfz=medium%3Dsharebar
https://bit.ly/3PqbLgL
https://www.theglobeandmail.com/politics/article-ottawa-faces-calls-to-establish-external-review-of-rcmp-to-address/?utm_medium=Referrer:+Social+Network+/+Media&utm_campaign=Shared+Web+Article+Links
https://www.hilltimes.com/2022/05/09/new-report-on-rcmps-shocking-systemic-violence-against-women-calls-out-ministers-mendicino-ien/361082
https://bit.ly/3IYFLxD
https://masscasualtycommission.ca/
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Women’s Right to Adequate Housing 

 

On December 8, 2021, FAFIA offered a panel discussion titled, ‘A Feminist Perspective 

on Financialization of Housing: Housing as a Human Right, not a Commodity’. This 

webinar was organized in collaboration with The Shift, the National Housing Network, 

the Women’s National Housing and Homelessness Network, and the Canadian 

Observatory on Homelessness. Speakers were Leilani Farha, former UN Special Rapporteur 

on the Right to Adequate Housing, and Director of The Shift; Martine August, Assistant 

Professor in the School of Planning at the University of Waterloo whose current 

research focuses on the financialization of real estate in Canada; Khulud Baig, Housing 

Policy Advisor with Keepers of the Circle and the Women's National Housing and 

Homelessness Network; and Sahar Raza, Research Coordinator for the National Right 

to Housing Network. Participants in this webinar explored the threat to women’s 

enjoyment of their right to adequate housing posed by the treatment of housing as a 

commodity and an investment opportunity, noting the particularly harsh impacts on 

the most marginalized women.   

 

As a follow-up to this discussion, on June 14, 2022, FAFIA supported the filing of human 

rights complaints regarding systemic discrimination against women with respect to 

homelessness and access to adequate housing with the new federal Housing Advocate. 

FAFIA considers these complaints ground-breaking, and an important use of this new 

human rights mechanism for Canada that has been established under the National 

Housing Strategy Act.  

 

Defending Women Human Rights Defenders 

On March 15, 2022, FAFIA hosted a trailblazing panel discussion on Indigenous Women 

Land Defenders and their work in Canada, in the face of state violence, to protect 

Indigenous territories from theft and environmental degradation. This discussion was 

organized as a ‘parallel event’ for the meeting of the United Nations Commission on the 

Status of Women, which was held virtually in 2022. FAFIA invited leading feminist 

experts, and Indigenous women land defenders to share their  experiences on the front 

lines of protest, including the Mohawk crisis and the Wet’suwet’en resistance to the 

Coastal Gas Link project. Speakers were Dr. Pamela Palmater, Chair in Indigenous 

Governance at Ryerson University; Zoe Craig-Sparrow, Director of Indigenous Rights and 

Environmental Justice at Justice For Girls; Sleydo’ (Molly Wickham), Spokesperson for 

the Gidimt’en Checkpoint on Wet’suwet’en Territory; and Ellen Gabriel, Indigenous 

https://fafia-afai.org/en/a-feminist-perspective-on-the-financialization-of-housing-housing-as-human-right-not-a-commodity/
https://fafia-afai.org/en/a-feminist-perspective-on-the-financialization-of-housing-housing-as-human-right-not-a-commodity/
https://womenshomelessness.ca/wp-content/uploads/WNHHN-Claim-15-June-2022.pdf
https://womenshomelessness.ca/wp-content/uploads/WNHHN-Claim-15-June-2022.pdf
https://fafia-afai.org/en/csw66-parallel-event-indigenous-women-land-defenders-state-violence-and-forced-removals/
https://fafia-afai.org/en/csw66-parallel-event-indigenous-women-land-defenders-state-violence-and-forced-removals/
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Human Rights and Environmental Rights Activist. The panel was moderated by Haana 

Edenshaw, Indigenous youth activist. The discussion focused on colonial and genocidal 

policies and practices of the Canadian state, the impacts on Indigenous women and 

their traditional lands.  

The organizing of this panel discussion followed joint submissions made by a coalition of 

human rights experts, including FAFIA’s Human Rights Committee Chair, Shelagh Day, to 

the United Nations Committee on the Elimination of Racial Discrimination (CERD). The 

submissions, filed on November 23, 2021, provided an urgent update on Canada’s 

violations of the rights of Indigenous peoples in relation to environmentally destructive 

industrial projects in British Columbia which were already under scrutiny by the 

Committee. In particular, the submissions provided information about Canada’s use of 

paramilitary Royal Canadian Mounted Police (RCMP) forces to remove Wet’suwet’en 

land defenders from unceded and traditional territories. Approximately 20 people were 

arrested and detained, including several members of the media.  

In response, the ICERD Committee sent a letter to Canada on April 29, 2022 directing 

Canada, among other things, to cease the construction of the Trans Mountain Pipeline 

and the Coastal Gas Link pipeline, until free, prior and informed consent is obtained 

from the Secwepemc and Wet’suwet’en peoples, and to investigate the allegations of 

surveillance, arbitrary detention, and excessive use of force, by the RCMP, C-IRG (the 

RCMP’s Community-Industry Response Group), and private security firms. The 

Committee requested that Canada report to the Committee by July 15, 2022 on 

measures taken. At the time of preparation of this annual report, Canada has not filed 

its response. 

 

Women’s Rights to Equality, to Culture, and Not to be Forcibly Assimilated – Sex 
Discrimination in the Indian Act 

 

Since 2016, FAFIA has actively supported and been a member of the Indian Act Sex 

Discrimination Working Group, a group of indigenous leaders, experts. Indigenous 

women’s organizations and allies dedicated to eliminating sex discrimination from the 

Indian Act and ensuring that the damage caused by decades of discrimination is 

repaired. 

 

This group played a leading role in obtaining the ‘6(1)(a) all the way’ amendment to the 

Indian Act, which was first introduced by the Senate Committee on Aboriginal Peoples 

when Bill S-3 was being considered in 2016 and finally brought into force on August 15, 

https://fafia-afai.org/wp-content/uploads/2022/05/Urgent-Submission-to-UN-CERD-Nov-2021-1.pdf
https://fafia-afai.org/wp-content/uploads/2022/05/Urgent-Submission-to-UN-CERD-Nov-2021-1.pdf
https://fafia-afai.org/wp-content/uploads/2022/05/INT_CERD_ALE_CAN_9554_E.pdf
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2019. This amendment, for the first time since 1876, entitles First Nations women and 

their descendants to hold, and transmit, full (6(1)(a) Indian status on the same footing 

as First Nations men and their descendants. According to the Government of Canada’s 

own reports, this amendment newly entitled between 270,000 and 450,000 First 

Nations women and their descendants to Indian status. However, until the women and 

their descendants are actually registered, they do not have status, or the benefits of 

status. As of April 2022, only about 28,000 have been registered under Bill S-3 and this 

new provision.  

 

Since the ‘6(1)(a) all the way’ amendment came into force in 2019, FAFIA has been 

working with its partners to ensure that the First Nations women and their descendants 

who are newly entitled to Indian status actually get registered. This work continued 

through 2021-2022. FAFIA has been engaged in meetings and correspondence with 

Ministers for Crown-Indigenous Relations and Indigenous Services Canada, Bennett, 

Miller and Hajdu, and with officials. It is evident from the low numbers that the women 

and their descendants who are newly entitled are not aware of their new eligibility. 

Indigenous Services Canada has not mounted an effective, pro-active campaign to reach 

the newly eligible, and the registration process, for those who get that far, remains 

notoriously slow, difficult, and full of obstacles. Advocacy has been focused on urging 

the Government of Canada to take the steps necessary to implement the rights 

conferred by the ‘6(1)(a) all the way’ amendment, and to address and repair the damage 

caused by decades of discrimination.  

 

Without Indian status, First Nations women and their descendants are excluded from 

accessing First Nations-specific social programs and services such as, uninsured health 

benefits to pay for critical health services; critical pandemic related supports, like 

priority vaccinations; targeted funding for post-secondary education; and 

constitutionally protected Aboriginal and treaty rights, like the rights to hunt, fish or 

gather within traditional or ancestral territories. Without band membership, which for 

most communities goes with status, First Nations women and their descendants cannot 

access community-based programs and services like social housing, health clinics, on-

reserve day-cares and schools, and Indigenous language instruction.  

The sex discrimination in the Indian Act denies women their equal right to enjoyment of 

their culture by cutting them off from their communities, from band membership, 

languages, traditions, political voice, decision-making, and belonging. In rulings on two 

petitions, Lovelace v. Canada (1977), and McIvor v. Canada (2019), the United Nations 

https://docstore.ohchr.org/SelfServices/FilesHandler.ashx?enc=6QkG1d%2fPPRiCAqhKb7yhstcNDCvDan1pXU7dsZDBaDVjSFrEd5Bx8CSPLNXQzOe7YLVoDZHlcxX1Gow5meseDOPDGgRarqGYyzZ7xPg02DwlNOXThEaK4ZgQEwqkVX%2fy9TAOi0%2f0%2fL%2fXXS0GdQD45uSyYcFAb6jckP2%2fEArHaZo%3d
https://povertyandhumanrights.org/wp-content/uploads/2019/08/ccpr_c_124_d_2020_2010_28073_e.pdf
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Human Rights Committee found that the sex discrimination in Canada’s Indian Act 

violates women’s right to culture.  

FAFIA also recognizes that the sex discrimination in Canada’s Indian Act has operated as 

a tool of forced assimilation, and is a key component of the slow-moving, decades-long 

genocide identified by the National Inquiry on Missing and Murdered Indigenous 

Women and Girls. Through sex discrimination, the Indian Act has defined thousands of 

Indigenous women and their descendants as non-Indians and forced them into the non-

Indigenous population. It has stripped First Nations of thousands of members, shrinking 

the pool of Indians who are recognized as having inherent, Aboriginal, treaty and land 

rights, and to whom the government owes a fiduciary duty.  

In the year 2021 – 2022, FAFIA, with partners have been involved in the following 

initiatives: 

• Meetings with Ministers 

 

In 2021-2022, FAFIA and partner met with key Ministers to discuss the 

outstanding issues of discrimination, the reparations for the discrimination that 

are needed, and the continuing problems with registration. This includes: 

meetings with Minister Miller (Indigenous Services Canada - ISC) April 29, 2021; 

with Minister Bennett (Crown Indigenous Relations and Northern Affairs – 

CIRNA) March 29, 2021 and April 7, 2021; and with Minister Hajdu January 21, 

2022. 

 

• Submission to United Nations Human Rights Committee for the Follow-Up 

Procedure in McIvor v. Canada  

As noted, the UN Human Rights Committee ruled on Sharon McIvor’s petition in 

January 2019 and found that the sex discrimination that remained in the Indian 

Act prior to the August 15, 2019 ‘6(10(a) all the way’ amendment coming into 

force violated the right of Sharon McIvor and her son, and all women and 

descendants similarly situated, to equal enjoyment of their culture. The purpose 

of the Follow-Up Procedure is to permit the UN Human Rights Committee to 

assess whether Canada has provided an effective remedy for the discrimination. 

FAFIA and partners made important submissions to the Committee. No decision 

has been issued to date. 

 

https://fafia-afai.org/en/fafias-letter-to-the-united-nations-human-rights-committee/
https://fafia-afai.org/en/fafias-letter-to-the-united-nations-human-rights-committee/
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• Request to Minister Chrystia Freeland  

On February 8, 2022 FAFIA and partners requested that additional resources be 

included in Budget 2022 for Indian Act registration and the actions by ISC needed 

to eliminate the sex discrimination and repair its harms. No new funds were 

allocated. 

• The Senate Committee on Aboriginal Peoples: Study and Report on Bill S-3 

 
In 2022, the Senate Committee on Aboriginal Peoples carried out a study of the 

Government of Canada’s Report to Parliament on the Final Review of Bill S-3, which 

claims that the sex discrimination has been removed from the Indian Act. Sharon 

McIvor, Dr. Pamela Palmater, and Shelagh Day were invited to appear on March 28, 

2022. Shelagh Day also appeared for FAFIA on June 10, 2022. The Committee was 

provided with the knowledge and analysis of the Indian Act Sex Discrimination Working 

Group on the problems with registration, the remaining sex discrimination in the Indian 

Act, and the repair work that is needed to correct and provide reparations for the harms 

done by decades of discrimination. The Committee was provided with information on 

the problems with registration, the remaining sex discrimination in the Indian Act, and 

the repair work that is needed to address the harms caused by decades of 

discrimination.   

 

On June 27, 2022, the APPA Committee issued its interim report, entitled Make It Stop! 

Ending the Remaining Discrimination in Indian Registration. The Senate Committee 

found that ‘piecemeal government action has worsened the discrimination in the Indian 

Act’ and calls on the Government of Canada for swift action to implement nine 

recommendations. The Senate Committee recommends: detailed and extensive 

improvements to the Indian Act registration system; an Auditor General’s “performance 

audit of the registration of individuals by Indigenous Services Canada …since 1985”; the 

repeal of section 6(2) which terminates status for those with only one Indian parent; the 

removal of remaining discrimination with respect to enfranchisement and marriage and 

birth dates; and reparations, including an apology and compensation for the harms 

experienced by Indigenous women and their children, and initiatives to commemorate 

First Nations women who fought discrimination in the Indian Act.  
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Submissions to UN Treaty Bodies and Expert Mechanisms 
 

UN Human Rights Committee 

 

On May 21, 2021, FAFIA filed a submission to assist the Human Rights Committee in 

identifying issues to be examined in its upcoming review of Canada, which is likely to 

take place in 2023. In its submission, FAFIA urged the Committee to examine Canada’s 

refusal to recognize social and economic rights as justiciable rights because this refusal 

is a serious obstacle to the achievement of women’s equality and violates the civil and 

political rights of women to equality, life, and political participation. FAFIA echoed the 

call of UN Secretary-General António Guterres who has urged governments to design a 

new gender and social pact that will fulfill women’s economic and social rights and 

women’s right to equality. FAFIA noted that both the Committee on Economic, Social 

and Cultural Rights and the Committee on the Elimination of Discrimination Against 

Women have recommended that Canada design and adopt “a comprehensive national 

gender strategy, policy and action plan addressing the structural factors that cause 

persistent inequalities with respect to women and girls, including intersecting forms of 

discrimination”. FAFIA asked the Human Rights Committee to focus on women’s 

poverty, inadequate social assistance, women’s inequality in the care economy, 

inadequate legal aid and access to justice, misogyny and racism in the RCMP, failure to 

eliminate sex discrimination from the Indian Act, inadequate response to the National 

Inquiry on Missing and Murdered Women, and the discriminatory conditions of women 

in prison, including over-incarceration of Indigenous women, segregation practices, and 

sexual abuse and assaults. 

 

UN Committee on the Elimination of Discrimination Against Women (CEDAW) 

 

In 2021, the CEDAW Committee undertook to develop a new General Comment on the 

Rights of Indigenous Women. General Comments inform States parties how that treaty 

will be interpreted and applied to a particular group or issue. The development of a new 

General Comment on the Rights of Indigenous Women is highly important at a time 

when Indigenous women around the world experience social and economic deprivation 

and violence. On June 18, 2021, FAFIA made a submission to the Committee for the Day 

of General Discussion on the Rights of Indigenous Women. This submission focused 

specifically on the sex discrimination in Canada’s Indian Act because it is a key example 

of how discrimination against Indigenous women works as a tool of forced assimilation 

in the context of colonial policy and practice, and offers lessons about what needs to be 
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affirmed and clarified in a new General Comment in order to protect the rights of 

Indigenous women and girls.  

 

Expert Mechanism on the Rights of Indigenous Peoples (EMRIP)  

 

On February 7, 2022, in collaboration with Justice for Girls and Just Planet, FAFIA made a 

submission to EMRIP in response to a call for submissions on “The Militarization of 

Indigenous Lands: A Human Rights Focus.” The submission urges EMRIP to recognize 

that Indigenous women and girls in Canada, and in many other countries, play a leading 

role in land defence and in protests against extraction projects on traditional territories, 

bringing them into conflict with military and paramilitary forces, and exposing them to 

violence, forcible removals and dispossession.  

 

The Year Ahead 
 

We could not be more excited for this upcoming year! FAFIA hopes to expand its staff 
members, onboard new Steering Committee members, and focus on building a robust 
and financially secure organization. FAFIA looks forward to intensifying its work on 
income security issues, and on mechanisms for the implementation of international 
human rights obligations in Canada. In 2023, Canada’s human rights performance will be 
reviewed for the third time by the UN Human Rights Council, and this review will 
provide an important opportunity for women’s human rights advocates to draw urgent 
attention to urgent issues and failures. FAFIA looks forward to working with partners 
and allies in 2022-2023.  

 

 

 


